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	FACULTY OF HEALTH SCIENCES
DEPARTMENT OF NURSING
STAFF POLICY



Our department, which adopts the continuity and development of modern science and nursing education carried out with the belief of serving the society based on Atatürk's principles and the Renaissance of the Republic, as the basic principle; To lead professional development in the light of science and technology, by continuing nursing education at universal standards, to train leaders in the fields of nursing and health care, to support the development of students in line with their abilities, and to support the development, protection, treatment and rehabilitation of health within the scope of universal values and society's needs. It aims to provide national and international education that encourages research production and supports the training of professional leaders. In this context, our staff policy document provides a framework for the selection, management, support and development of academic staff to be employed in our department.
In line with our staff policy, in our department;
1. In determining the need for academic staff, course loads, number of academic advisors, faculty/student ratio, laboratory or clinical practice load are taken into consideration.
2. As a minimum requirement in the selection of academic staff, it is taken into account that the instructor to be included in the staff has completed his undergraduate and graduate education in the field of nursing and has at least one year of clinical practice or training experience in the field of nursing science.
3. The ability to use the English language is taken into account in the selection of academic staff.
4. In order to develop nursing departments, staff planning is made for at least one faculty member and one research assistant for each department.
5. The staff requirement, which is deemed appropriate by the Health Sciences Faculty Board, is submitted to the Yeditepe University Rectorate. Academic personnel are assigned to the approved staff in accordance with the Staff Workflow Chart.
6. In order to ensure the continuity of the academic staff in the institution, a staff promotion request is made for the academic staff who meet the conditions in line with the "Yeditepe University Academic Membership Promotion and Appointment Criteria Directive".
7. While determining the workload of the academic staff, their ongoing postgraduate education, projects, academic staff exchange programs, post-doctoral research scholarships and overseas studies are taken into consideration.
8. is encouraged in order to enable the academic staff to follow up-to-date information. Academic personnel receive publication incentives with the "Academic Publication Incentive Application and Evaluation Procedures and Principles" in line with the "Support Research Projects and Scientific Activities (Make) Directive".
9. Academic Staff Orientation Form and compliance program are applied and evaluated to the newly recruited and upgraded faculty members.
10. Training of Trainers is given by the Learning and Teaching Coordinator to improve the educational skills of the academic staff.
11. In line with the Academic Performance Evaluation system, academic staff are rewarded in the fields of Educational Activities, Project Activities, Contribution to Science and Art, Service to the Institution and Community.
12. All academic staff are expected to fulfill their responsibilities in line with the Ethical Behavior Principles of Higher Education Institutions.
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